VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 2/5/2010
Florida X North Carolina _X Kentucky X Pennsylvania_ X
Texas X South Carolina _ X WestVa. X Maryland X
Georgia X Puerto Rico X Delaware _X Other Alabama

FROM: Rural Services Manager
Virginia Employment Commission
P. O. Box 1358
Richrond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No, 1B408BB . . e

Extension is requested for the 1 cop{ies) of the order which is/are atfached,
dated 2/6/2010 for 22 ,  FARMWORKER 45-2092
{No. of Openings) {Occupational Title and Code)

to be sent o the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

{(signature)

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Nurmnber of additional coples required.

{sighature)



gricultural and Faod Processing Clsarance Order 1.8, Depactment of Laber
adido de Emplieados para Agricufturay Procesamiento de Amentos Employment and Training Administration é))

OMB Approva No 12050134, Expires DB/31/3X8

Ermgityers Hama and Addrmss [Numbar, Sted, Cly, Stale, Zip Code, nd tebephone number induslty Code / Codge de indugtnia | Job Ovder #7 No. Orgen de Empleo
atbray Disocidn 9e Empleador fiimeco, calie, cutad codgo pestd v leéfono) & C? /7 f -~ %é P »a:ﬁ} d@
Severt Tree Famms, LLC  FEI #: 20-1061322 Decupatiol 1816 anes Loae /TIkiD Coupanionat y Codigo
500 Comers Rock Road 45.2092 Farmworkers and Laboters, Crop,
Flk Creek, VA 24326 Nussery, and Greephouse
{336) 982-3809 |
.
Clearargs Order lssue Date I Fecha de Tramily {M § f l'ﬁ\ﬁ
T e mvd Diraction (o Work Ske J Breccibn del lugar de trbgo Job Order Expiration Oale / Fecha de expiracifin e LYoy
50 Comers Rock Road, Fik Creek, VA 24326 - 7T ravel south on Max Mesdows & Anticipalad Period of Employment /Panado Arfipads de Empreo

Rad/V 4121 towvaed B bee Hwy 0.3 mi, centinue oa Fort Chiswell Rd/US-5251.2
eni., rurn right oo lvanheo RE/VA-94 3.6 mi., wrn rght at Huddle Rd/VA-619 4.8 )
i Lefr ar Cleaves R 2.9 mi., rght &t Cripple Creck Rd 0.5 mi., condnue on St Erom Desde 3/ 1572010

Setors R 4.3 miv. left ot Cioavson Tpke/ US-21 8.0 mi, Turn right at Comers Reck

Torviats_ 12/15/2010

R 0.6 mi
LT no of Womer's Requested 7 Ho de Trobajadones Paddos 2
L oeation awd Descrpon of Housing £ Diccion y Cesongridn de la Vivierda & Anticpated Mours of Work per wesk / Horas
419 Willowshade Lane Snicipadas de Trabaje por Semera Tols o
Elle Ceeek, V5 28326 Sunday rDominge O Wodesday I Mecdes | 7
bonday / Lunes 7 Thorsday 7
frune and block ay /L R ey 7 Jusves
- Tuegday f arkes 7 Frday F Viermnes 7

Salurday / Sabace 5

9 Coliect Calis AccerkedfSa Acepian Liamedas & Cobrar
Employer [ £ Empleador Yo X Hp

%

isee atachment/ para mis delaties vea___1___ )| Local Ofiea/Ofcina Lecd o No

3 Bowd Arrangements | Aregis de Albjamento
I adelition to providing free cocking and kitchen faciities, ernployer will provide transportation for workers and from a stere at least
snee 3 weak far supplies (foo workers who housing must be provided).

{58 sizchmeni | para mis defalles ves ! }

R daral rstracions / Insincionss pars el Refenmienio de Canddatos

The employet o agent agrees Lo interview refecrais from all sources, Employet's agent sgrees to interview all US workers coferred by the
VEL ) who have been screaned by such employment serviees forn 1) .S, Employment Eligibilizy. 2) Availability for the

entioe season. 31 Have transportasion to the job site, 4) Have been fully spprised by the employment office of the eoms, conditions and

panire of employment.

&ee attashman / pare mas detaieaven 1

.

T o Sneciicaunit / Desarpeion el Trabas Summary of W ens: Jnb Specificalions in ENGLISH must be inchuded ingide this box]

fobe offered ate diversified activities ona Christmas teee and strawherry farm. Workers must be able to perform manual as well as
mechasized actvities with aceuracy and efficiency.

Workers will perform heavy manual feld work setuing, fertlizing, spraying, timming, cultvatng and harvesting on a tree farm.

Selects trees for curting according to markings, species and grade and fells trees using axe or chain saw. May deive trucks or frscrors (o
transpost rees feom the field o contral loading area. May make wreaths and roping from cut greenery, Drags cut trees from cutting
sreq, tuns trees through tree baler and losds trees onto tracks for tanspore May count trees as loaded on nailers. {Job Specificatons
contiue at frem 10, Job Specifications, ETA 790 Artachment 1

(s techmen / pers i dodallen vag ¢ §

Dt dol ?mge Tioh Srachiatiors [Summary of Malenal Jub Specialons v SPANISH nust be hited winde s boxd

o5 trahajos ofrecidas son para realizar diversas acuvidades en una pranjs de fresas v arholes de MNavidad. Los empleados deberin
desarmliar zctividades manuales ¥ mecanizadas con precisin y eficiencia.
Los empleados desusrolian trabajo pesado de camps, fertilizan, rocian, cortan, cultivin ¥ cosechan en una granja de arboles. Selecriona

e

]
5
4

o teactores parm transportar [os arboles de los campos al dzes centeal de caspa. Puede realizar coronas o cadenss de los cormes verdes. fala
arholes del drea de carga, cone los arboles hacia n empacadora y carga los arboles en los camitnes para ser transportados. Puede contr

arhotes a4} irlos cargando en los triileres. (Las sspecificaciones del tabajo continuaron en Articelo 10, Bspeaficaciones de Trabaje, £15%

T

Friacion 1)
fee dlachmerd / pevs s debubes wa__ 1

azbales paea realizar cortes de acuerdo 2 lo estipulado, por espedie v clase v wala utilizando hacha o sieraa de cadena. Puede manejar camiongs

i

3
——
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11, Wage Ratey, Special Pay Information and Deductions / Tails ge Pago, intormacion Sobre Pagus Espetiales ¥ Deducciénes {Rebsjas}

" P 5 i, f .
‘e Crom Activides  Cultios Hourly Wage Place Rate {Linits) Specil Pay (oonus, #c) g;*‘“mm YES| o | PorPencd
Salarig por Herd Pago por Pieza | Unidad(es) Pages Especiales (Bono, ect) becidngs St Perioto da Pago
- Social X Waekly i
Plunting, cultivating and [ [1 Semanal
harvesting oft Christmas treey T35 Federal Tax X
ard strawbesries ;lmpuesm Fodaralas
§ 5 State Tax impuesos Bhwesky !
Estataley X cadazsem|
, X
§ 3 theals (comidas) *
$ 5
Other (specify) Cto X oterioro

YAcre Detais Aboul thePay/Mas Detalies Sobre el Page

All work provided in this job order will be compensated by the hour at the current AEWR (adverse effect wage rate} of $__7.25 /our, or the legal federal or
state minirmur wage rate, whichever Is higher. in the evant DOL promuigates a new AEWR during the recruitment of contract period which s lower than the
ABEWE In effect at the time of application, this lower AEWR becomes the guarantes al the discration of the employer uniess there is a prevalling hourly rats
higher than the new SEWR. See attachment itém 11 for expended explanation.

{see attachment/ para s detalies vea__ ' 3

12. Transportation Arrangements / Arreglos de Transporiacin {Ploase exgiain}

For workers who completa the 50% of the work period, the amployer will reimburse the warker Tor costs incurred by the worker for ransporiation and

rescnabie subsistence from the place from which the worker came o work for the empioyer o the place of employrment. Ses attachment item 12 for

axpanded explanation.

{see altachimont / para mas ddalies vea 1 }

13 s if the pravaiing practice to use Farm Labor Contractors (FLC) 1o recnd, supervise, ransport, house, of pay workers {of this (these) crep activity{fes)? £5 1a costumbte en ol area de usar
Contratistas Agieatas para reclular, supervisar, fansportar, dar vivienda, 6 pagarle alos trabajaciores on estalesios tipols) de cosecha(s)sembradols)? Yes/Si Ne _ % if you
have checked yes, what is the FLC wage for each activity /51 contesto “51.” cusl es ef salario que Ie paga of Contratista Agricola para cada actividad?

+4. Unemplioymant ingurance provided / Seguro por Desemplea: Yas No v
15, Workers' compensation instrance provided | indemaizacion por accidente de trabajo: Yes X No
16, Are toois provided &t o charge to the workers? / ; Se fe proveen las hertamiantas de trabajo a fos trabaladores sin ¢argo alguno? Yes b4 No

17, List any arrangements which have been made with establishment owners or agents for the payment of a commission or sther benefits for sales made fo workers. ( thare s 13 such
arcangements, entar *None"indique tdo atuardo o corvanio con los propiatarios det establecimiento o sus representantes con respecto al pago de una comisidn ¢ oros beneficios por ventas
hechas 3 los trabajadores. (31 no hay ningin acuerda o convenio, indique "Ninguna') NONE

T8, List arry sirike. work stoppage, stowdown, o nterruption of operation by the employeas ai the place where 1ha workers will ba employed. {If there are no such incidents. enler "Nong™y
Erumere fodo husiga. pato ¢ interrupcion de las operatiofes por parie e los empleados e of lugar de emplen. (8110 hay, Indique “Ninguno')

NONE
15, Acdress of Order Holding Office {include Telephone numberyDirencidn da la Oficina donde se {20, Nama of Local Office Regreseniative {include direct dial telaphone number} ! Nombre
Radict ta Oerta (incluyz aumerd de toléfund) dei Representante de la Oliing Lozal {Incluya numiro e telefono)
Virginia Employment Commission M. Felix Acosta
192 Bastol Fast Road Phone: (276) 642-7350

Brstol, VA 24202,

21. Employer’s Certification: This job ordar describes the actual termms ardd conditions of the employment befng offerad by me and containg all tha maleriat tarms and condiions of the jab.
radificacion def Empleador: Esta orden de trabajo desmbe Ios térvings y condiciones de irabajo y confiene lodos ios materials, tarminus, v condiciones ofrecidos,
Empiovar's Senature & Tilef Fima y Titulo del Empieaddr

%%@I IMan ager Date: (" 272007

FEAD CAREFULLY: I view of the Satidendy estabiishad basic functon of the Employment Service a8 2 no-fee labor exchange. that is, a5 a lorum for bringing together employers and iob
saekers, neiher the ETA nor the State agencies are guaraniors of the acourady of futh-fufiness of informafon contained on job orders submilted by emplorers. Nor does any job arder accepled
ar recriites uoon by the One-Slop Career Center constitute a contractual job offer to which he Ore-Stop Cavesr Center, ETA or a Btate dgenty 8 i any way a parly

§ EASE CUIDADDSAMENTE: En vigta de sut funcibn basica esiablecids sstatutariamente of Servick da Empleo es un intercambio grats de trabajo pars juntar a fos emplsatives v
vabaadores que buscan empiso, ni ETA ni fas agencias del estado puedan garantizar 14 verdad y ceneza de la informacion condanida en la Orden de Trabejo sametida par o Empieador.
Tampacs, ringling eidan de trebaio aceptada o retiutada por of Servicio de Emplecs consiituye una ofens contractuat de ia cal ETA ni 2 agencia del Estads son panz

Buthe raporing turden for the ETA Form 780 is estimated 1o be appraximalely 60 minutes par response, inchuding tite for raviewing instructions, searching existing data sources, gathering and
{ceiewing the coliection. Respondenis obigsgation t reply to these requrements ans mandatory by 20 CFR 853,500, Persons are not required o respond o this coliection of information
uriess i displays 2 corently valid OME controf number, Comments reganding Ihis burden estimate or sny ather aspedt of this colection, inciuding suggestions for reducing e burden can be
seatin the LS. Department of Labor, Office of Worklorcs nvestiment, Room 54321, Washington, D.C. 20210 (Papenwork Reductian Projact 1205-0134}

ETA 790 {Ray. duly 2004}



Attachment 1 to ETA 790 for Severt Tree Farms, LLC, Page 1
Jiem 3, Location and description of housing

Housing is provided at no cost only to non-commutng workers. *Noa-commuting workers” are
those workers who are not reasonably able to twavel to and from the residence be/she occupied at
dme of employment offer each work day. Housing will be provided to workers only. No person
who is not an employee and has not been assigned housing will be permitted to occupy the housing.

Employer retains possession and control of the housing premises at all times and worker, if provided
housing under the termns of this work agreement, shall vacate the housing promptly upon termination
of employment with the employer who provides the housing,

Directions to housing: Travel south on Max Meadows Rd/VA-121 toward E. Lee Hwy 0.3 mi.,
contnue on Fort Chiswell Rd/US-525 1.2 mi, wrn right on Ivanhoe Rd/VA-94 3.6 mi,, turn rght at
Huddle Rd/VA-619 4.8 mi, left at Gleaves Rd 2.9 mi., right ar Cripple Creek Rd 0.5 mi., continue on
St. Peters Rd 4.3 mi, left ot Grayson Tpke/US-21 B.8 mi, Turn right at Willowshad Lane, go 3/10
mi., pass large 2 story house

Housing will be clean and in compliance with applicable federal housing standards or local rental
housing standards when made avatlable for occupancy. Workers occupying the housing will be
responsible for maintaining the housing and their living quartets in a neat, clean manner and in
compliance with Work Rules which will be provided upon hiting and are attached heteto and
Incorparated by reference in this Application. Failure to comply with these rules will tesult in
disciplinary action as described in the Work Rules. Reasonable repair costs of damage ather than
that caused by normal wear and tear will be charged to workers found to have been responsible for
willful or neglipent darmage to housing or furnishings, Workers will be assigned to employes-
provided housing by a designated company manager and must occupy the quarters assigned to them.
Women workers will be provided with sleeping faciliies shared with other female workers and
segregated toilet facilities. Dining and other common area will be shared or separate cocking
faciliies will be provided,

Irem 4, Board armangements

Tn additon to providing free cooking and kitchen facilities, emplover will provide free transportation
for workers to and from a store at least once a week for supplies (for workers for whom housing
must be provided),

[tem 5. Referals

Refereals of individuals shall be made through the order holding office of the Virginia Emplovment
Commission in order 1o ascertain current employment, crop or housing information and 1o enable
proper arpangements to be made. It will be the responsibility of the “applicant holding office”
mform job seckers of the terms and conditions of this clearance order. The “applicant holding
office” after coordinating the referral with the order holding office will conract the emplover's agent
or the employer direcdy and advise the agent or emplover of the referral or referrals, When
possible, a translator will be made available. Interviews, either in person or by telephone, will be
conducted by the employer's agent dusing the hours of %00 AM w0 400 PM , Monday through
Friday. Emplover’s agent will interview the person during the above mentioned hours if necessary.
Emplover’s agent o be contacted first at the following address and phone number. 1 unavailable,
ronmer employer direcdy dudng the same hours,
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Employer Agent Emplover

MAS Labor H-2A, LLC, Severt Tree Farms, L1C

P.0. Box 507 500 Comers Rock Road

Lovingston, VA 22049 Elk Creek, VA 24326

+34-263-4300 {phone) {336Y 982-3809 (phone) :
$34-263-4700 {fax} {336) 982-3819 (fax) ]

Order holding office:  Virginia Employment Commission
192 Bristol East Road
Bristol, VA 24202,
- (276) 6427350

ftem 7 Number/Type of Workers

Workers must possess documentation required to enable employer to comply with the employment
verification requirements of IRCA. Accurate completion of Form 1-9 will be required of each
worker within (3} days of employment pursuant to U8 law. All workers hired under this job order
must demonstrare elignbility to work legally in the UL.S. Refer to the back of Form 1-9 for documents
acceptable for purposes of establishing employment eligibility.  After hiring, employer may verify
legitimacy of sodal security numbers through Employment Verification System (EVS) for workers
who have not been employed by him in previous vears.

Workers should bring with them documents verifying their legal right to work in the U.S. at the time
of employment. Valid eligibility documents will be necessary to complete payroll tax withholding
and [-9 forms.

Emplover’s agent agrees to interview all US workers referred by the State Employment Services, local
or by supply states who have been screened by such employment services for:

Availability for entire season

Have transportation to job site

Have been fully apprsed by the local employment office of the terms,
conditions and nature of employment

4. Arelegally entided to work in the US.

W9

Actual hiring commitment is left to the discretion of the employer when applicant presents himseif
for emplovment,

Item 8. Work Week

The work day is from 7:00 AM unal 3:00 PM Monday through Friday and 7:00 AM vndl 12 noen on
Saturday, with an unpaid lunch break (7 hours/day and 5 hours/day on Saturday). The wotker may
be requested, but not required, to work as much as 12 hours per day and/or on the Sabbath,
depending on weather and other conditions. Extreme heat, cold or drought may affect working
hours. Employer will offer 40 hours /week, weather and crop conditons permitiing. Worker will
report w0 work at designated time and place as direcred by emplover each day.

Item 10, Job Specifications, continued
Also plants, cultivates and harvests stawberries. May spread plastic or other groundcovenng,

Weeds, thins, plants, Map assist with irrigation. May operate and help maintain tractors or hand-
operated equipment. May assist with general farm bullding maintenance.



Attachment 1 to ETA 790 for Severt Tree Farms, L1LC, Page 3

Work is to be done in the field for long periods of time, Workers are expected to perform duties
including boxing, weighing and loading of product. Workers may assist it loading trucks with
product weighimg up o 60 pounds and Efting to = height of 5 feer.

In addition, workers may be required to perform variable tasks such as the following: irrigation,
ditching, shoveling, Imemg, hauling, ground preparation, weedﬂng and other msks related to general
fammung,

Work will also include heavy mechanized field work using power equipment. By wav of example and

not limitation power equiprnent may include power shears, chain saws, tractors, planters, sprayers,
cultivators and other equipment. Workers will be expected to be able o operate agricnitural
equipment with or without direction.

Waorkers should be able to work on their feet for long periods of tme. Allergies to ragweed,
goldenroed, insect spray, related chemicals, etc. may affect workers' ability 1o perform the job.
Workers should be physically able o do the work required with or without reasonable
sccommodations. '

Workers are exposed to wet weather early in the morning through tle heat of the day, working in
ficlds. Temperatures may range from 10 1o 100 F. Workers may be required to work during
occasional showers not severe enough to stop field operations. Saturday work required, when
necessary. Must be able to lft/carry 60 Ibs.

Employer assures that workers will be provided transportation from Hving quarters to work site cvery

day {for workers who must be provided housing,)

Hmplover will accept any worker or workers who are capable of performing the work. Emplover is
willing 1o train workers for a period not 1o exceed 3 days (24 working hours). Persons seeking
employment under the provisions of this job order should be available for the entire period
requested by the employer.

All domestic and/or nonresident seasonal workers employed pursuant o this job order who
satisfactorily completed the previous crop season may be compensated above the stated hourly wage
rate. The decision to pay above the stared prevailing hourly rate will be made by the employer, ar his
sole discretion, and will be based on factors including the reciplent’s performance and tenure,

Fmployer retains the right to discharge an obvicusly vaqualified worker, malingerer or recalcitrant
worker who s physically able but does not demonstrate the wilingness to perform the work
necessacy for the employer to grow a premium quality product, (See also Attachment 2, General
Conditions),

All terms and conditions included in the job order will apply equally to all workers, domeste and
fareign, emploved under this job order, '

rem s Descripcion del Trabgjo, Contouacion
También siembra, cultive v cosechn fresas, Puede cubrir con plastico o cuslquier oua cubierta,
Teshierba, adelga?n las pkmtas Puede ayudar con la irrigacidn. Puede operar v dar mantenimienio a

ractirees o equipos operados a mano. Puede ayudar en el mantenimiento de los edificios de la grana,

[ trabaje se deberd de realizar ea la granga por largos periodos de dempo. Se espern que los
trabajadores desarrollen los wabajos incluyendo el embulaje, pesar v eargar ¢l producro. Los
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trabajadores ayudardn en cargar los camiones con ef producto pesando hasta 60 foras v cargar hasta
una altura de 5 pies por largos perdodus de tempo.

Ademis, los trabajadores pueden realizar tareas varas wles como e rego, hacer zanjas, utlizar palas,
azzdonies, acarrco de tierra, preparacién del tetreno, deshierbar e terreno v otras taveas relacionadas
con Iz agricultuea en genera,

El trabaje también incluye equipo de poder mecanizado para ef campo. Por ejemplo v no lmitado al
equipo de poder puede incluir tijeras eléctricas, sierras de cadena, wactores, sembradoras, rociadors,
cultivadoras y otros equipos. Se espera gue Jos empleados puedan operar equipo agricola con o sin
direccio.

Los trabajadores serdn capaces de trabajar en sus pies inclinados por largos periodos de tiempo. Las
alergias 4 solidago, ambrosia, espray de insecto, quimicos relacionados, ete. puede afectar Ia habilidad
de los trabajadores para desarrollar el trabajo. Los wabajadores deben estar fisicamente capaces de
desarrollar ¢f trabajo requerido con o sin comodidades razonabies.

Los rrabajadores estarin expuestos 4 temperaturas himedas en la mafiana v el calor durante ef dia al
irabajat en el campo. Las temperaturas oscidan de 10 a 100 grados F, Se requiere que los tabajadores
laboren durante Huvias 0casiones no tan severas que se detengz el mabajo del campo.  Se requiere
trabajar ¢l sibado. Debe ser capaz de levantar v cargar 60 Lbras.

El empleador asegura gue al trabajador se le proveerd transportacion de su vivienda al lugar de
trabajo cada dia (para los trabajadores que s les provea hospedaje.)

El empleador acepta cualquicr trabajador o irabajadores que sean capaces de desarrollar el abajo. Ei
empleador estd dispuesto a entrenar a los wabajadores por un periodo que no exceda 3 dias (24 horas
de wabajo). Las personas que deseen el uabajo bajo Ias provisiones de este trabajo deberdn estar
dispenibles por el petiode vompleto requerido por el empleador,

Todas los trabajadores domésticos y/o no residentes de temporada que busquen el mabsjo que
cumplan satisfactoriamente s estacién de cosecha anterior pueden ser compensados con aeriba por
encima de la mnfa de salario tndicada por hora. La decision del pago antes meacionado serd hecha
por el empleador, 2 su propia discrecion, y se basaré en los factores que incluven el desempedo v
perranencia del empleado.

EJ empleador se redene el derecho de despedir a un empleado obviamente descalifieade, enfermizo o
recalcitrante quien fisicamente sea capaz pero demuestre su falta de deseo de desarrollar ¢ trabajo
necesario para que ¢l empleador sumente vna produccion de calidad Premivm. (Ver Anexo 2,
Condiciones Generales).

Todos los termines y condiciones mchuidos en la orden de trabajo se aplicaria por igual a todos ios
trabajadores, domésticos y extranieros, empleados bajo la misma orden de trabajo.

Item 11, Wage Rates/Pay Information

Workers are paid bi-weekly. All general production work provided in this job order will be paid by
the hour at the current AEWR of $7.25/hour, ot at the prevailing wage rate as determiined by the
Virginia Employment Commission, or the legal federal oz state mindmum wage e, whichever is
highest. In the event the DOL promulgates a new AEWR during the recruitment or contract period
which is lower than the AEWR in effect at dme of application, this lower AEWR becomes the
guarantee at the discretion of the employer unless there is 4 prevailing hourly rate higher than the
new AEWR.
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The employer guarantees to offer the workers employment for at least ¥ of the work hours of the
ol period during which the work order and all extensions thereof are in effect, beginping with the
first work day after the arrival of the workers at the place of employment and ending on the
termunation date specified in the work order or its extension, if any. If the employer offers the
worker durmng such period less employment than required under chis provision, the worker will be
paid the smount he/she would have earned had he/she, in fact, worked for the guaranteed number
of howrs. Employee will perform other duties related 1o this/these crop activities and other tasks
required in operating a farrn,

I£, before the expiration date specified in the work order, the service of the workers is no longer
required for reasons beyond the control of the employer due o fire, or other Acts of God, such as
frost, flood, drought, hail, etc. which makes the fulfillment of the contract impossible, and the RA s
certifies, the employer may terminate the work order and return the worker o the place from which
the worker, without intervening employment, came to work for the emplover at the expense of the
employer.

Employer will provide without charge all tools, supplies and equipment necessary 1o perform duties
assigned.

Unless the employer has amended the date of need no less than ten (10) working days prior to the
date of need through notice to the order holding office, the employer will guarantee one week’s
wages to all workers subject to this order beginning with the anticipated start date. Employers may
require workers to perform alternative work, “Alternative work” includes all work deseribed in this
job order or otherwise approved by the SWA.

Any US, worker who fails to notify the nearest SWA no sooner than nine (9) wotking days and no
later than five {3) working days prior to the anticipated date of need of his/her intentions to fifl the
job for which he/she was referred and recruited will be disqualified from the Arst week’s wage
guaraniee described above.

If the worker voluntarily abandons employment before the end of the job order period or is
rermminated for job related reasons or misconduct, the emplayer will not be responsible for providing
oF paying return transportation and subsistence expenses of the warker,

Employer agrees to maintain adequate and accurate payroll records. The employer will furnish to
cach worker on payday an itemized accounting of earnings and of all legal and authorized deductions.
Social Security and FICA deductions will be made for individual U.S. workers as required by law.

Employer will provide workers’ compensation at nio cost to workers covering injury and disease
atising out of and in the course of worker’s employment. Proof of worker’s compensation insurance
will be provided to Regional Administrator prior w certification dare.

Lem 12 Transpormtion

For workers who complete 50 percent of the work period, the employer will reimburse the worker
for costs incurred by the worker for ransportation and reasonable subsistence fram the US.
Consulate/Port of Entey from which the workes came 1o work for the employer to the place of
employment. Subsistence will be in accordance with current rates published in the Federal Register
{for workers with and without receipts) The amount of the reimbuserent for wansportation shall
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be the worker’s acrual cost, but no more than the most economical and ressonable similar commaon
carrier transporiation charges for the distance invelved.

If the worker completes the period of employment, the employer will provide or pay for the worker's
wansportation and reasonable subsistence from the place of employment to the place from which the
worker carne to work for the emplover, except when the wotker has accepted subsequent
employment with another employer who agrees 1o accept the return transporiation costs, in which
case this employer only pays for the transportation to the next iob,

For the purpases of the above requirements the “period of employment” shall be the period from
the first workday the worker is at the employer’s farm and is ready, witling, able and eligible to work
until the anticipated ending day of employment in Ttem 6.

Reimbursement of inbound and retarn tansportation costs applies only 1o persons recruited from
outside nommal commuting distance (to and from their permanent place of residence each day; see
page onej. Return transportation will not be provided to workers who voluntarly abandon
employment before the end of emplovment period or who are terminated for cause.

The employer will provide transportation at no cost wo the worker from the emplover provided
housing to the worksite and return on a daily basis. Such transportation shall be in accordance with
applicable laws and regulations. The use of this transportation is voluntary; no worker will be
required as a condition of employment to utilize the transportation and subsistence if applicable.

If the services of the worker are no longer required for reasons beyond the control of the employer
due to fire or other acts of God such a3 frosts, flood, drought, haif or the like which makes
fulfillment of the work period impossible and Regional Administrator so certifies, the employer will
provide reimbursement for transportation and daily subsistence from the place of recruitment for
covered employees.
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seneral C ions

To be hired for emplovinent under this job order, the worker must be able, willing and qualified and
be available at ume and place needed to perform the work described in this job order.

The worker understands that if he quits or is terminated for cause prior to the end of the period of
employment he will not receive certain transportation reimbursement discussed under Item 12 and
may not be eligible for rehire in future years.

Employer may wrminate the worker for lawful job-related reasons and so notify the Job Service local
office if the worker (2) abandons the employment; three consecutive workdays of unexcused absence
shall be an abandoament of employment; employee must notify the employer and secure permHssion
for necessary absences; (b} malingers or otherwise refuses without justified cause to perform as
directed the wark for which the worker was recruited and hired; {c) commits serious act(s) of
msconduct of serious or repeated viotation(s) of the emplover’s work rules: the employer may make
and post work rules which shall apply to this etnployment; the worker shall abide by such rules {a
copy of general rules is attached); {d) fails after compieting the allowable training period to perform
w a workmanlike manner to enable the emplover to produce and sell a premium quality product; {e)
pravides other lawful job-related reasons for termination of empioyment.

This work agreement shall also be terminated by reason of fire, hurricane, frost, flood, drought, hail,
other acts of God or other calamity or reason beyond the employer’s control 1o make fulfllment of
this work agreement impossible. “Reason beyond emplover’s control” includes termination of
warker, if he is not a US worker because a US worker makes himself avadable for the job under

I20L 30-Day rule.

A copy of the Agrieultural Work Agreement and Work Rules will be provided 1o the worker no larer
than the date work comunences.




Severt Tree Farms, LLC

We expect the total number of workers the employer will use in the cccupation of dus/these
crop acuvities 1o be 38, of which 22 are expected w be H-2A workers for which certification is
requested and the balance will be US workers. These numbers are estimates only as total workforce
needs are dependent upon weather, crop conditions and worker availability.

Cpe—"""

Elizabeth . Whitley
MAS Labor H2A, LLC




Severt Tree Farms, LLC Work Rules

Although not intended to be 2 complete list, these work rules are intended to provide
gudance fo workers of standards of conduct expected of them.

Notice 1s provided that violation of lawful job-related emplayer requirements, including
these work rules, will be considered grounds for immediate termination of a worker’s emplovment.
Penalties such as suspension from work opportunity for the remainder of a day to three days may be
made in the case of less serdous violatons,

Warkess aze expecied 1 comply with all rules relating to discipline, attendance, work quakity
atid effort, and the care and mamtenance of all property provided 1o them by the emplover.

i

Workers who perform sloppy work may be suspended without pay for the remainder of
a workday or for up to three days in the sole judgment of their supervisor, depending on
the degree of infracton, the worker’s prior record and other relevant factots. Discharge
of the worker may result from any subsequent.offense.

No use or possession of beer, liquor or flegal drugs is permitted during work time or
during any workday before work 1s completed for the day {such as during meals);
workers may not report for work under the influence of beer, liquor or llegal deugs.
Emplovees may be terminated for excessive use of sleohol, daunk and/or disordery
conduct in heusing afrer hours. Tlegal drugs may not be used, sold, manufactared or
kepr on any employer premises, including housing. Employer will test for drags upon
suspicion of use.

Excessive absences will not be persnurred. This is regular, everyday work for which
employees are expected to be present, able and willing to perform every scheduled
workday. This is not sporadic or “day work.” Excessive or zepeated tardiness is not
acceptable. Any absence from work must be reported by TAM,  Three days’ absence
will constitute abandonment of employment and worker will be terminated.

Waorkers shall maintain any living quarters provided to them dlean and in good repair,
given reasonable wear and tear. Wotkers shall cooperate in maintaining common
kitchen and living areas. No pets of any kind are permitted.

All posters required by federal and state law will be posted at each camp. They are not
1o be removed, defaced, or alrered in any way., Workers who wish copies may ask their
SUPCEVISOL,

All housing nust be locked exch morning before leaving for work. Lights and
unnecessaey heat should be murned off; doors and windows cosed in event of ran and
when heat s warned on.

Workers being in emplover's housing assigned to bunk beds may not separare bunk
beds, as floor space in sleeping rooms is aceded by all occupants.

Workers living in employer’s housing may not cook in sleeping rooms or any other non-
kitchen areas. Employer fomishes cooking facilities and equipment.

Workers may not drop paper, cans, bottdes and other trash in felds, work areas, or on
housing premuses. Trash and waste recoptacies must be used

10, Workers may not ke unavthonzed breaks from work.
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14

16.

it

i8.

[
i

Workers may not leave the field or other assigned work area without permission of
emplover or person in charge.

. Workers may not enter emplover's premises without authorization.

Workers may not begin work prior 1o scheduled smrting time or continue working after
stopping time.

Waorkers living in employer’s housing may not entertain guests in housing premises after
16:30 pun, excepr on Sarurday night on which night guest hours end at 12:00 midnight.
Neo perssons, other than workers assigned by employer to 2 room, may sleep m any
room, :

. Workers may not deliberately restrict production, damage plants or bruise fruir

Any worker who physically threatens another worker, the employer or any supervisor
with any tool or weapon will be subject to inmediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon
will e subject to immedate discharge.

Workers will be discharged for fighting on the emplover’s premises, including housing
premuses, AL any time.

. Workers will be discharged if they steal from fellow workers or the emplover.

Waorkers will not falsify identification, personnel, medical, production or other work-
related records.

. Workers may not willfully abuse o destzoy any machinery, truck or other vehicle,

eguipment, tools, or other property belonging to the employer or to other employees,

. Workers may not use or operate trucks or other vehicles, machines, tools or other

equipment and property to which the worker has oot been specifieally assigned by his
superviser. Workers may not use or operate trucks or other vehicles, taols or other
equipment or property for their personal use unfess expressly suthorized by the
emplover.

. Workers must not misuse or remove from the farm premises without authorizadon any

emplover-owned property.

. Waorkers must obey all safety mles and common safety practices and must report any

injuries ot accidents prompily 1o their supervisor or the employer’s office.

. Workers must follow supervisors instructions, Insubordinanion is cause for dismissal.

. Except as otherwise noted above, emplovees who violate work rules will be disciplined

according o the following schedule:

First offense:  oral warning and correction

Second offense: wiitten warning and unpaid leave for balance of pay

Third offense:  immediate discharge with wrinen fact statemeny, Emplovee will be
asked to sign written fact statement.



NORMAS DE TRABAJO

Aungue no es ia inrencion de que esta sea una lista completa, estas normas de teabajo tenen

In intencion de servirles de guia a los uabajadores en cuanto 2 ka conducta que se esper de ellos.

Se les notifica que cuaiquier violacidn de los requisitos legitimos relacionados al wabajo que

tenga €l patedn, incluyendo estas normas de teabajo, serdn consideradas como motvoe para despedi
al yabajador inmediatamente, sanciones, tles comeo suspension de oportunidades de trabajo por el
resto del dia o hasta txes dias 2 ka vez, pueden Hevarse a cabe en ol caso de vicledones menos graves,

Se espera que los rabajadores cumplan con todas las normas celacionadas a discipling,

asistencia al trabajo, calidad de trabajo v esfuerzo, v el cuidado y mantenimiento de toda ha propiedad
que ¢l patrén le provea.

[¥ 3]

6.

Cualquier erabajador que haga mal trabajo podrd ser suspendido sin pago por el resto del dia
de trabajo o por hasta tres dias sepin la decisién de su supervisor, dependiendo del grado de
la infraccion, antecedentes de trabajo del trabajadot ¥ otros facteres pertinentes. Despido
del trabajador podeia resultar de cualquier ofensa pasterior.

No se permite ningin uso o posesidn de cervera, licor, o drogas ilegales durante el tierpo
de rabajo o durante cualquier dia de trabajo antes de que se haya rerminade el trabajo (tal
como durante las horas de comida); los trabajadores nio deben reportarse al wabajo mientras
estén bajo la influencia de cerveza, licor o drogas degales. Los empleados pueden ser
despedidos por uso excesivo de alcohol, embriaguez y/o conducta indisciplinada en fa
vivienda después de las horas de wabgjo, Drogas tlegales no se pueden usar, vender, fabricar
o guardar en ninguna propiedad del patron, incluyendo las viviendas.

No se permitirin ausencias excesivas. Este es trabajo regular, de todes los dias, en ef cual se
espera que todos los empleados estén presentes, capaces v dispuestos a trabajar todos los
dias de trabajo. Este no es uabajo esporddico ni “a jornal.” Tardanzas excesivas o rependas
no seran permitdas, Coalquier ausencia del trabajo debe ser reporiada antes de las 7 AM.
Tres dias de ausencia significa abandono del emplea y el wabajador serd rerminado(perderi ¢l
emplew).

Los tmbajadores deben mantener limpias y en buen estado las dreas de vivienda que se les
provean, teniendo en cuenta lo que sea desgaste razonable. Los nabajadores deben couperar
con los otros trabajadores asignados a sus dreas de viviends en el mantenimiento de las dreas
de cocina y vivienda. No se permiten animales(mascotas) de ninguna clase.

Todas los carteles requeridos por 1as leves federales y cstatales estardn fados en cada
vivienda. No se pueden quitar, desfigurar o modificar de ninguna manera. 1.os trabajadores
que quieran copias se las pueden pedir al capataz(supervisot).

‘Todas las viviendas deben ser cerradas con Have cada mafana antes de iz al tsbajo. Las
luces v ealefaceion que no sean necesarias deben ser apagadas; las puertas v ventams
cerradas en caso de Huvia, v para preservat In ¢alefaccidn,

Los trabajadores que vivan en viviendas con literas 0o las pueden desmontar yr que ef
cspacio del piso es necesario para todos los ecupantes.

1.os wrabajadores que viver en lag viviendas def pardn no pueden cocinar en los dormitonios
© en cualquiera otra drea que no sea fa cocina. Bl patrdn proveerd los aparatos v ardeudos
Pard cocinar.

Los uabajadores no deben drar papeles, latas, botellag m otra basura en los campos, el drea
} £ £ b
de trabajo, ni en o drea de vivienda. Se deben usac Jos recipientes para basura v desperdicios.
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17.

Los trabajadores no deben womar descansos no avtorizados durante horas de wabajo.

Los teabajadores no deben salir del campo u otra drea de wabajo asignada sin permiso del
patrén o de la persona encargada,

TLos wabaiadores no deben entrar a la propiedad del patron sin autorizacién.

. Los rabajadores no deben comenzar a trabajar antes de la hora asignada, ni continuar

eabajando después de la hora de terminar.

. Los trabajadores que viven en Ias viviendas del patrdn no deben tener visita después de las
] P

10:30 p.m. excepto los sibados por la noche cuando las boras de visita terminan a
medianoche. Nadie, fuera de los wabajadores asignados 4 un demmitorio por el patron, debe
dormir en los dormitoios.

. Los trabajadores no deben limitar la produccidn a propdsito, dafiar la fruta excesivamente o

mntenclonshmente.

Cualquier trabajador que amenace fisicamente a otro rabajador, al patrén o al supervisor
con cualquier berramienta o arma serd despedido inmediatamente.

Cualquier trabajador que se descubra que lleve, use o tenga en su posesion cualquier arma
peligrosa sera despedido inmediatamente.

Los trabajadores podein ser despedidos por cualquier pelea que tengan en la propiedad del
patrén, incluyendo ¢l drea de vivienda, a cualgnier hora.

Cualuier trabajador que le robe a otro trabajador o al patron serd despedido.

Los trabajadores no deben falsificar documentos de identificacion, personal, médicos, de
produceidn, ni otros documentos relacionados al trabajo.

. Los trabajadotes no deben intencionzlmente abusar o destruir cualquier maquinaria, camidn

u oo vehiculo, equipo, hecramientas u ot propiedad del patron o de otros empleados,

Los trabajadores no deben operar o usar camiones ni otros vehiculos, maguinas,
herramientas o otro equipo sino se les ha sido asignado especificamente por su supervisor.
Los rabajadores no deben usar u operar camiones ni otros vehiculos, herramientas u otro
equipo o propiedad para su uso personal a menos que hayan sido expresamente autorizados
por e patrdn.

. Los trabajadores no deben maltratar ni remover del drea de la finca, sin autorizacion de su

supervisor, minguna propiedad del patrén.

Los trabajaderes deben obedecer todss Ias normas de seguridad v lns practicas de seguridad
comunes vy deben reportar cualquier herida o accidente inmediatamente a su supervisor o a la
oficina del patrén.

. Los uabajadores deben obedecer fas instrucciones del supervisor, Insabordinaads es cansa

para ¢l despido,

. Los trabajadores que violen las normas de trabajo serdn disciphinados de Is siguiente muners;

Primera ofensas  aviso oral ¥ correccidn

Segunda ofensa:  aviso por escrito v resto del din sin paga

Tercera ofensa:  despido bnediato con detalle de os bechos por esarito,
Se le pedird al trabajador que firme los hechos por escrive.
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON
1B ORDER

¢ ORDERNUMBER: /5% O F 4

(=]

NAME OF EMPLOYER: Severt Tree Farms, LLC

1 LOCATION OF EMPLOYER AND DIRECTIONS:
{Sec £5 338}

L

4, PERIOD OF EMPLOYMENT:
FROM 3413572010 TO 12/15/2010

5. WORK SCHEDULE:
MINIMUM HOURS PER DAY 7
DAYS PER WEEK §

5. PAY: Weekly
HOURLY WAGE: 7.23
PIECE RATE:

7. WORK TASKS TO BE PERFORMED:
lobs affered are diversified activities on a Christmaos tree and

steawberry tarnt. Workers must be able 1o perform manuas! as well as

mechanized sctivities with accuracy and efficiency.

Workers wilt perform heavy manual field work setting, fertilizing,
spraying. trimming. cultivating and harvesting on a tree farm.

Sefects trees for cutting seording to markings, specles and grade and
fells frevs using axe or chain saw. May drive trucks or tractors to
wanspor trees from the ficld to centrat loading arse. May make
wresths and roping from cut greenery. Drags cut frees from cutting
arew rups rees through tree bater and loads trees onto trucks for
transport. May count wrees as oaded on trailers.

8 TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMMODATE 22 PERSONS
23 INDIVIBUAL
g __FAMILY

1g MEALS:
PROVIDED: RO
i YES: COST PER DAY
(Sec itern 13 in Job Order)
WORKERS MAY DO THEIR OWN COOKING;

YES
1L DEDUCTIONS: :

TYPE AMOUNT
SOCTAL SECURITY XEXKXK
INCOME TAX XXXXXX
TRANSPORTATION NONE
TOULS & EQUIPMENT NONE
CREWLEADER CHARGES NON

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEC QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

I. NUMBERO DE LA ORDER: /.5 4 OF &
2. NOMBRE DEL EMPLEADOR: Sevent Tree Farms, LLC

3. LUGAR Y DIRECCION DEL EMPLEADOR:
{Sec ES 338}

4. PERIODO DE EMPLEO:
DEL 3/15°2010 al 1M/152010

5. HORARIO DE TRABAJO:
MiNIMAS HORAS POR DIA _7_NUMERO DE
DIASPOR SEMANA 6

6. PAGO: Semanalmente

SUELDO POR HORA  7.25
PAGA POR UNIDAD:

7. LABORES A DESEMPENAR EN EL TRABAI:

L.os trabajos ofrecidos son para realizar diversas actividades en una
granja de fresas v arboles de Navidad. Los empleados deberin
desarrollar actividades manuales y mecanizadas con precision ¥
eficiencia.

Los empleados desarroilan trabajo pesado de campe, fantilizan. rocian.
cortan, cultivan y cosechan en una granja de arboles, Sclecciona
arbwoles para realizar cortes de acuerdo a lo estipuiado, por especic v
clase y tala utilizando hacha o sicrra de cadena, Pusde manciar
camiones ¢ tractores para transportar los arboles de los campos uf grea
central de carga, Pueds realizar coronas o cadenas de los cortes verdes.
Jala arboles del drea de carga. corre fos arboles hacia la empacadera »
carga fos arboles en los carmtones para ser transportades. Puede comar
arboles al itlos cargando en los wéileres,

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJIO Y VUELTA: St

%, VIVENDA DISPONIBLE PARA 22 PERSONAS:
22 _INDIVIDUOS
e FAMILLAS

18, COMIDAS:;

PROVISTAS: RO
S SON PROVISTAR EL COSTU POR
DIA SERA {Vea Num.1} en fa Orden de Trabaio)
LOS TRABAJADORES TIENEN QUE COUCINAR SUS COMIDAS:
k1

1, DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL XXAXXX
IMPUESTOS SOBRE INGRESOS  XXXXXX
TRANSPORTACION NO

HERRAMIENTAS Y MAQUINARIA __NO
SUMA COBRADA POR FL

CONTRATISTA DE TRABAIADORES
AGRICOLAS N0



17 NOTES TQ WORKERS:
A copy of the [ull job order ts available for inspection in this office.

The employer has guaranieed your first week’s wages uniess hefshe
notifies thi;;,jeb service of a later srarting date by

2 2ELD

in order Tor vou 10 be elible for this guarantee, you must contact the job
Virginia Employment Commission

{92 Bristot Fast Road

Bristol. VA 24202,

During the period of _2-2F- £ 2 76 i 3 -7 /e

Aay Job Service office will assist you in doing this. ©

service atl

12. NOTAS PARA EL TRABAJADOR:
La copia de Is orden completa esta disponibie en la oficing pura su
inspeccion:

£i empleador be garantizado ¢f pago por su primera semana de empleo
a menos que este notifique af Servicio de Empleos que la fecha de
comenzar 2 trabajar sera atrasada, v que tal notificacion sen a nas tardar
et S'é iinz f.&’/&’? .
Para que Ud pueda tener derecho a esta garantia d¢ pago. tendra que
ponerse ¢n contacto con ta Oficing del Servicio de Empleoas en eh

Yirginia Employment Commission

192 Bristol East Road

Bristol, VA 24202, o
Durante el periodo el 22 #- /9 ol @3 i A
Cualquier Oficina del Servicio de Empleos le asistira en hacerta.




COMMUNITY SERVICES

‘STATEWIDE HUMAN SERVICES INFORMATION REFERRAL
TELEPHONE 1-800-230-6977

GRAYSON COUNTY HEALTH DEPARTMENT
TELEPHONE 276-773-2927

DEPARTMENT OF SOCIAL SERVICES
TELEPHONE 276-773-2452

TRI-COUNTY HEALTH CLINIC
TELEPHONE 276-398-2292

HOTLINE AND CRISIS

G.D.C. NATIONAL HOTLINE

TELEPHONE TOLL FREE (24 HOURS) 1-800-342-2437
TELEPHONE SIDA (IN SPANISH) 1-800-344-7489

EMERGENCY SERVICES
GALAX POLICE DEPARTMENT
TELEPHONE 276-236-8102
GALAX FIRE DEPARTMENT
TELEPHONE 276-236-5773/9944
BAYWOOD RESCUE SQUAD
TELEPHONE 276-236-5070
HERIFF’S OFFIC
SHERIFF
EMERGENCIES (DAIL 911)
ALL OTHER PURPOSES 276-773-3241
HOSPITAL
TWIN COUTNY HOSPITAL BRISTOL REGIONAL MED CENTER
111 S. MAIN STREET GALAX, VA 24333 1 MEDICAL PARK BLVD
TELEPHONE 276-236-8181 BRISTOL, TN

TELEPHONE 423-844-2844

LEGAL ASSISTANCE
VIRGINIA JUSTICE CENTER FOR MIGRANT AND SEASONAL FARMWORKERS

1000 PRESTON AVE, SUITE A
CHARLOTTESVILLE, VA 22903
1-800-763-7323 434-977-05558
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